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1. Introduction:

The present research tried to investigate and analyze the framework of tax
whistleblowing by using the method of directional qualitative content analysis
and triangulation of data collection through analyzing the role of organizational
structure and culture. The research community, the Tax Affairs Organization
and with the purposeful sampling technique, operational managers were
selected as interviewees. Data have been analyzed using qualitative content
analysis method in ATLAS TI software. In data collection, two methods of
participatory observation and semi-structured interview were used. The findings
of the research showed that in the tax affairs organization, structural factors
were completely overshadowed by cultural factors and even in many cases they
were influenced by ineffective cultural factors.

2. Methodology:

The design of this research is qualitative content analysis. The research paradigm
is interpretive. The current research is an exploratory and qualitative research
and the triangulation technique was used to collect data. In other words, the data
has been collected using two methods of participatory observation and interview.
Data collection using two or three methods is called data triangulation (Yin,
2009). Participatory observation plays an important role in qualitative research.
It was observed by one of the researchers who was a tax auditor of one of the
branches of the country’s tax affairs organization for eight years during 1394
and 1402, and as a result, he was completely familiar with the structural and
cultural characteristics of the tax organization. It should be noted that the direct
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observations made in the research process were not conceptualized as objective
results, and only these observations and the researcher’s experience in analyzing
the results and accessing supplementary information were the focus of attention.
By using the purposeful sampling technique, 6 interviewees were identified
(Table 1). The interviews were semi-structured. Each interview lasted an
average of one hour and 12 minutes. All the interviews were recorded and then
implemented and typed with prior information to the interviewees. The studied
population were the employees of the Tax Affairs Organization. The samples
were selected by judgment method.

To design interview questions from Barry’s point of view (2004) regarding
the cultural components affecting whistle-blowing (vigilance and alertness
against wrongdoing, commitment, credibility, accountability, empowerment,
courage, and the right to choose), as well as the existing literature. Regarding
the structural factors affecting whistle-blowing (the existence of a written,
official and transparent document of ethical codes, the existence of an effective
complaint procedure, the existence of written and official instructions to protect
whistleblowers of organizational violations against retaliatory actions) were
used. Also, among the types of tax corruption, audit was investigated less than
the reality because this type of corruption is more possible and common in
Iran’s tax system.

Qualitative content analysis (Kulbacher, 2006) was used for data analysis.
The content analysis method is an efficient method to recognize hidden
meaning units and translate them in the form of understandable concepts and
categories in order to explain a pattern to answer the question under discussion
(Ghasemi, 2012).

This method is based on the assumption that by analyzing linguistic messages, it is
possible to discover the meanings of priorities, attitudes, ways of understanding
and organizing the world (Mirzamani & Rahmati, 2019; Neuendorf, 2017).
Considering that at the beginning of the path, the researcher identified the factors
based on the indicators of the Benisabri model and developed the indicators
based on this, as a result, based on the branches of the theoretical foundations of
content analysis, the method is consistent with the method of oriented content
analysis.
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3. Research Findings:

In this research, the researcher identified 5 new components of organizational
culture, which are empowerment, commitment, credibility, accountability and
courage, and 3 structural components of creating an effective complaint spirit,
developing ethical codes, and supporting disclosure, which have a special role in
tax whistleblowing. It was obtained through interviews and the research model
was developed based on this. Also, the researcher found 7 new components of
organizational culture that have a special role in tax whistleblowing through
interviews. These components include the existence of standards, quality of work
life, work conscience, conscientiousness, role models for managers, non-political
behavior, support for whistleblowers, monitoring the performance of managers.
Also, 6 new components of the organizational structure that play a role in tax
whistle-blowing were also obtained through interviews, which are: secure
and confidential communication method, drafting a written ethical document,
smart infrastructure, financial incentives, the principle of confidentiality and
drafting protective laws. These findings are consistent with Dongan et al.’s
(2015) and Callahan et al.’s (2002) findings, showing that organizational
structure and organizational culture have a special effect on whistle-blowing.
The findings of this research show that in the tax affairs organization, the
structural factors affecting whistle-blowing are completely overshadowed
by cultural factors. Whereas in many cases cultural components neutralize
structural factors.

4. Conclusion:

The practical knowledge contribution of this research for policy makers,
managers and all those who are trying to prevent and combat corruption
is increased attention to the role of organizational culture. The findings of
this research show that any success in whistle-blowing depends on paying
attention to the culture and cultural beliefs about whistle-blowing, and just
a few structural measures cannot promote organizational whistle-blowing.
The main limitation of this research, like other researches that are conducted
on administrative corruption, was access to those who are willing to be
interviewed.



Special Issuance of the Conference on Tax and Financial Policies in Iran, March 2, 2024- Abstract 132

In fact, despite the emphasis of the researchers on the anonymity of the
interviewees, it was difficult to find and convince people who are willing
to be interviewed. It is suggested that future researchers use the findings of
this research to design questionnaires and conduct surveys to reveal cultural
beliefs and values about whistle-blowing. In the hope that correct beliefs
and values can replace them. Based on the obtained results, the following
suggestions are provided:

1. Creating context and educational scenarios: To encourage employees to
disclose tax corruption, a structure should be designed to create context and
educational scenarios regarding the importance and benefits of disclosing
tax corruption. These trainings can encourage employees to disclose defects
by using real-life examples and famous cases of successful disclosures.

2. Creating protective mechanisms: Create a protective structure for employees
who decide to blow the tax whistle. These mechanisms can include
protecting the identity of whistleblowers, preventing illegal prosecution and
punishment, and ensuring the credibility and verification of whistleblowers.

3. Encourage active participation: By creating financial and non-financial
incentives for those who disclose important tax information, employees are
encouraged to prioritize disclosure activities. These incentives can include
financial rewards, credit enhancement and promotion in the organization.

4. Creating a disclosure culture: Creating an organizational culture that
encourages and celebrates disclosure and whistle-blowing is very
important. This culture can encourage employees to disclose tax knowledge
by promoting values such as transparency, fairness and ethics in the
organization.

5. Forming Disclosure Committees: Establishing disclosure committees that
are responsible for evaluating and following up on tax information provided
by whistleblowers can facilitate and speed up the disclosure process.

6. Establishing whistleblowing systems: Establishing internal whistleblowing
systems that inform all employees of tax corruption disclosures can
encourage whistleblowing and increase the credibility of the organization.

Key Words: Administrative Corruption, Organizational Culture, Organizational
Health, Organizational Structure, Tax Evasion, Whistle-blowing



o0li0 jug qoleolzo
Wl el o g (Jlo slacuwluw ilos
1P 9= 105 6iuoc | Fo P Liuoj

Olojlw Sia,9 g Ualw 2,509, U (FWb (J) ogw oo (g

' bl e o0y
TS plas!

LXWES

325l Olojlo Siyd g lisbos (285 (49l8y (30,5l (SWo (55 Cgmo Jbo (198 pol gy B
Jlges eyl s o3 (£3910,8 s5lnctlio g 13 gy (oS (lyions oo oy 5 o3lizl L 5,8 506 ool
Olejles ot Aol S o (0 81 88 o (550 )3 655 (S g )i Lo Lol a5 amd gy
Ul 4 Sldas Glpde 5l 185 5 Ladi (655 diged ST L g Cuwl 0395 VF+V B VYAY Jlo 3l SWL
s ATLAS TL 58l 5 > (S clsioma o gy 3l o3bizol b Unodl 5> o5l oigs dorluo
hoss A Lina g 5 im0l gy 3 51 Lol 6 1513,5 el o g o 5050 o ) limalsl el o
ol o gl Ty o qpgus i sl Lulos dily (i 4 dless ¢pgd w1 o3lisel il is L
Olojlo yd a8 sl lid aisd (sbaaudly s plodi] gioee 93y lawgs B Tas Gygo 4 rdlais g punlie
e (55 g 2 (3 Dogw pe Sy o 5 g St Sl o)kl 3929 08 e adlllas 3,90 SULe
3 6yl 3 i 5 Al 3 Sinyh Jolge el o HelS g liss ol 5 a8 oyl o bl
e 38l (8l (5285 ol (3,18 38 315 505 m S Sty Jelge i o 3
ol s G O 4 i Caglgl g Slojlo i yd i 4 Cieline a5 (4)13] CaoDs lutio dBMe plas g
2Ky Sl g SimB 4y dagi ) )5 (5 S 53 CaiBge 465l (Slojlus dlud s 5o elge

ool dlud ¢ Slojles Koy SWLe y18 (55 Diguo ¢ Slojles oM ¢ silojlus s L s 505" (50314

VEY/NY/YY ol )b V- Y/ANY/ 05 tanlilad By gl AVFY/VV/Y 2 ialan 3 by gyl
a.mehrzadian@ut.ac,.ir ()5 olKaild «Cy o 00S0sl> ¢ Cop o (6383 .Y
mirzaman(@ut.ac.ir Jatuwe 6diuwgs) ()l peg olSald ey poo 008l Ll ¥



110 P daauwl | P (gl ol G5lbo g (Jbo slacuwlow Giulos 6wls jug 1 I°IE

CVRTT
o2 3 18l il 5 o Colich o smsblin 3555 o 5o 53kl e
(Kenny et al., 2011) wloais s (solamdl cllae dll g ol drwgs (gly Sl (sbaygzs 51 (SH
99 Jo sla)lislo Cogdi g (oolasdl (&5 ol 381 olud zalS )5 350 Pilws 31 (S Il (5,5l
5 Cadlads Dol ) pre Aoy SO lgie 4 Sl 5 Gigw Liwly oyl > (Uygur et al., 2023) cul
& Cuol oyl duad alllas oyl 45 (Okoro et al., 2022) Cuwl onis asliis S pllas j> (23l85 (slizdl
oS elge gaslay Slojlo Simyd g sl (28 (458l 82,k 51 SUle (55 Cigw cgyle koS g oy
G bl g S 4 e o8l 398 s it 0 13 ) ol iy
3ls Lailds pMel (gl lojlo (LSS Celoeis s o Sl slud (gLl (sl cunlio bayzes sl (o >
gl oyl (608 IS 45 (suulS” Jole G lgie @y Slojlu Koy ¢ pizcen (Batrancea et al., 2022)
(Oelrich et al., 2021) cuol }l35,56 Sl slud (Lidl 4y Cannd LSS (sl 45,55

ugele sladi i (6)lol slud (Zarandi, 2019) Cuwl yoleo Glea (si CMazs 3l (S 6l dlud
Aoz 3l axsly g (b yin (ylojlus (slias] 018 g CoMus el g3 &S 3yl (50 1) ()l (wgeloli 4
6dlasBl dnwgs g Ay yuaamo 3y g0 £3g o0 (535 oy ilo 0oy -yl (Rafipour, 2009) Cowlal
Marwa-) 33,5 .0 (9518 CaaS > 5 CuogSs Cusgpinn )55 (510 j s o Chnial o go g LS oo ool
o3lswl sguw (6] (6105 MS LBy MiS] c0gisy aS 2> 565 UsS glgil (5l sl .(ha, 2017
S sl 5 e 5518 e 8365 o] Sl St Bl 3y Ll 3 5
S Sl (595 b5 sl by, (Hennequin, 2020) cuslags alox 51 29 Jg2 9 558 o goolows
w0 gy SS9 2 g (Lewis, 2021) Cavlal dlos 51 55 g 48 313 3939 (515 sl b oy leo g )
aS 3> 565665 glgil 5y Coaw (Ceva et al., 2019) cul ol SxSol> 9 i g olud  plwlids (cly
Olojlw Js o5l 60,8 81> 55 Cgw > (Choetal., 2015) Canlagyl dlos | (Slojlw) (51 55 igu
Cugii aS 3yl o ) ol sladely Slojlo (5 Cigw S o (6,5 Lidl 08 ) Ke b (ol ale 5
55 Ogw 3l Colen . Canla g dos 3l ol ;5 2l g SleMbl Cudlads 5 6y Siunyd g o ¢ og55xwly
Ngu y «ledllas Sy (Dyck etal.,, 2010) 5)ls o> iz ;0 Glojlo 3,Slas b (6 lalino g Caiio dlayly
50 Vs lojlo LS g i i og0s Slai])3 5 S Ll (Lo

bagalge p&i 13 g a8 oo lizis] (3l 51 oo (slias] 31 (65 bomnr iCannnss omlits ooy Slojlw 35 Coguo
Slojlu (53w w6l Jolge (Zakaria, 2015) aind o plodl o8l g silo o Jriio dlud g las



10 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

Safari) )5 sMs! (Agheli & Nikmanesh, 2020) lojlo (5yud) ¢ Slojluw Cugd aS 15,35 o I
Lavena,) Siayd Jolos g  293plis) 5| suSel> g b Cogaw 3 Coles ccumlio i394l (et al., 2019
Cuolagyl dles 51(2016; Bashir et al., 2011

o ol e iy S g0 3 o ot 55 45 ol o S Al Slosings o
min y; elazs] )8 alibloce bl oS (igruny gy 5 o0l b (VE++) ()55
e 53135 (oalnyd 3,8 ey plel )ty ooty S 3,8Mas O 4 (yrimad g ) Coges
Sogd 25 9> Sbaglejls ) (5 Ggw s Jles pie N> 5 Slojl (G5ge Jle (VFIA)
9 e g 3 Sl S S 2 5 158555 0 S iy b 5 Sl §
JOM PPN

2 edlads sl 5 Sl Slilss 1l )5 ol (15 g e (5 Cog potie wrd 9 ekate 4
Syl sphicdsinme «ilby mad dlo 5l Slojlo )il (slaadlio Jlod g 420 4 aslllae
gl o w1y I )55 g Clalize] b 5] Ggeed (Jalge 3oyl sl Slojl Kb 359 (2 9 L1
cshos sla)Sal, 5 (S SIS cain ) 3 Inlojlo 5l (38900 9 3390 Sl o anlllan 31 b §f pizean
(Slojl bl &y dorgi Coranl B9 00 A ol )3 390 0 (s (Sl (55 oo 92 (95 61
55 a3 Lol 3 o g 4]y Lo il (Lt el el lojlo SKinyd g anslio
S o 5 s eyl Lo oMb 2125 2y L5 &6 dollla oyl 65 1,55 elanl g (solasil il
5 98 (So pllas e Mol din) )3 At (Sladyedly Sl g 155350 (Sl Somoncdl o Ay 3,5 nls
Sl 5 s 13045 ol 5 S el S5 4 o (sl s A0l o ot
§asl 345 ojlr iy 5 s clmadlzo 5,509y b

Wl (33 g
Cswyimnd &S Cunl (6318l awgs Slle (2ilds o Slalss b ag e CleMbl (slidl (slizo s SWle 5 g
&) L olydl -yl (Jackson et al., 2014) L, Jlo syl b laglojls diloyoeo b S5y cleMbol 4
aslis "’ b OlS Ll Glaie 4 Jlo sladlud g Sl Clalss b lasye dalsi o el

1 . Whistleblowers



11€0 P daauwl ‘P‘UI.HI UJLAJLOQUJLD‘SLQWLA»JU‘AJLQQMUOJJQ Bd2

53] SWle pllss 3gu00 9 cuys jgkate 4y SWle lalss 5 il (slidl ) ol Lol G Wi oo
(Latan et al., 2019) Cul azol> >  Jlo blucal Cusis 5 olud jualS o Jlo Cudlass
b Laye lilol b Sl (ol (Sl lalss (cladl g oMol sl (sline 4y SUo (35 Cges
e )l ol S 313 oyl il o dlogy yo Lo slayl8)] o acslogl 3l 18 b J515 51,80 bawgs ULe
Wl SleMbl & wpwd b (6,50 o3l b i laastne ( Jbo lpliv (Gloplus daglejhe
Slad aalio b ) byl 4 (lalss o byl 4 L pe ke o SleMbl ]yl b )bjchgu Ll
(Smaili et al., 2019) 5,5 &yg0 3)lao 1yl 4y Sty Sly2 £3Y Olol 8l b s o ) leMbs|
S5t B3 b e Sl 5 CIALSS 4 Sy 831 oli iy e 5 s o bt
Dildp o drals 3 Jlo Cudlas 285 g olud zalS UL plls
(7 Sy 3 (Sl S8
zolaw 53 Slojls Kiayd (Taiwo, 2015) w8 ) 5y Cogw )0 |y ok s Llgi oo S\ous Sadyd
555, lilrin oo ol 25 5 ol Sl 5 55 g 5 13 32 Sl i
&S ol Kioyd a5 Cian sl (Y+ +¥) (g0 ,la3 4y (Daneshvar et al., 2023 ) 3gis oo Chogs oyl
A3 029 S5 41 65 5\ b 1l W lee g on e 5 g & QLSS Azl 2l 2 3L
5y s 3 i Sl 3 5l i sl el T 551 ol
gl 03,8 wlass g (B3NS glaylslinl gl iyl 51 lojls (sliacl (33,8 08T (g, lSEMS JLB 13 (13
Cog 5l )10 0 9 Olojles (sl )l b (6Bl 0 QLSS B e 3] polate sl (6)ISEMS &y Cos
QWi oo, slall 4 a8 Cuol (Zaldwebger, 1978) jlojln Kz yd jlasl jl jskate .Cal Slojlw
(Teichmann et al., 2020) sol>sl o US|
3 Sy 3 Slojlw sl
Cuodl (Eaog0 pl WIS 3l 35 Cigus (Sly 3)8 paeual p aS Sl (6l Jolge Jolis ¢ Slojlun sl

@9y 908 Jarwd Sogmle il g (b s Gl ]y Slojl (55 Sgw 3 (sl Jalse

1. Vigilance

2. Engagement
3. Credibility

4. Accountability
5. Courage

6. Options



1Py Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

3 ColSly is il gy S (Sl (ol 31,8l A (g Bl g (cowsy amgiSo i S B > SMS]
Ao S i 409y S )35 oo S (5 Coge 5 b g 245 A2t 5L Jolge e
2leyd Cilpo dluks Glab Slgi oo gye (ol Ay GBS (20 dp 4 4l S8l )3l oS 05 e
(Buccirossi et al., 2021) 0l Culy> dieaS b oyl SO Gz (ol 5lg 5108 SO L g 39390

6Lzl 31 s (6l 5 (ol 15,512l IS g ndis 3 lgie b oidgls 0 (VYY) ') Se g S
D il yd SleMbl Cudladsy il 381 caumw o iy 13 Wl o  SWle 5 Cigao 15015 (lis SleMb
Dz a3l sdn i 5l gyl Nlgs o SWle S Cogus gugys aS Lold lis (Y + YY) o) Ko ¢ 5,8
o SWle 5y Cgw 50 lojlo Hlslu a8 Loly Gl (Y1) gt 9 (265 D ialS Hlojl 0 |y
Aidld Sl (o Sl il o s slal jd ok Jole |y Cogr (V1) blo 5 grelly 0)l> oo
A Gliad Jlusd C¥ezd olwly yols pac o1y SWle 5y g Cuonl (Y1 5) T, Ka 5 SydsS
Ay SWle slayicgw 5l Colos (gl Jodl fys p (Y 4ND) g0

Sy 533 5l el s Jlo i 3 o pario e e 40 Ml 5 S
Sloolud rals 15 1ia3)u8 15l S lais 4 Ll o SWlo ()3 Lidl 2ils ol o ygiiS g lndrols )5 poo
s B SleMblay awyiuwd oS (6313l lawgs  SWle lalss g ailis sliadl .uiS o Sl clalss
.(Eisenstadtetal., 2018) 3 558 (sba 2 g & gyl Jlo Sldas EW g plwolids s yoeio Sl o

o (Rachagan et al., 2013) 395 o0 (93 5 Jlo 3)Slas jo Codlads il38l el sllo (6,58l
g amd e 8 pgas Jls) 3 gl CHlolro s e Slilsso)s 0] (6500 9 e oDl a8
5 Wl Slalss sl S o wrl 3y Jlo pllas g bld Cugdi o canis blds b3yl Gl (jlsgy0i
(o908 lods ol (gl Cdad o molio Cugili dy yomin ) b oo il 381 Cgd (slaselyd (3l (gL
(Philmore et al., 2017) 54 oo (s3bai8l drwgi g

(5 9 Cadlas 3gis 0 Cgd g Jlo iluwge dalojls 4y coges slaxel o)) Cely Lo (6,518
Motaha-) .5))5 dzels )5 Jlo Glasl g Cdliae Lads 4 o ylojlu 5 Cgd g 3l Glis Sl Glalss 580 )
(rimanesh et al., 2021

e Ngd mlie 395 10 Clas pie 5 Jlo ol pie 4y i Wil o Jloslud g SWILe lalss
5 sl 3959 .05 o S mlio @y el 3guts 9 Jlo Jolas Lais 4y lalss oyl Sl Sl

1. Kenny et al.
2. Kriigel et al.
3. Culiberg et al.



11€0 P daauwl ]PcUIJJIuJULOQtJJLD‘SLQLLuJLIJUUMJLQQMUOJJg | A

OMole 5 GUS)S 555 o LIS ¢ bagslojls ;3 Jlo bleail ol 33 Eesly Slle (6,512 (slapunsilSo

(Solhkhah et al. , 2024) .48 Cyle, |y SMS] sl 83 395  Jlo (sl )3 b S5 o s 3 o

5 engas Lozl g o Jlo s 5 3Lud alS o lajlus il Cudliih el b e 5 g
S o L dmoly lazn] 5 (s0las] Cniog 3504 5 ol dnawsh 3 oo i o Lo bluail 1)

S s 05023 (ol 52 (38255 (0900 Jubo = JSUs

-| Wi e
o o

rlefle sld L
o
— P ] S

(Berry, 2002) i

Geod owlio yg,
(555 S 2l 355 el S gy el ol (S S Ll sy 4 ¢
lnosly ;505 ol 4 ol o o3l Wodld (gglaes (sly (gilocidio S5 3l g ol S g 3L
b 93 3 eolausl b Laodls (55915,5 .ol 0103,5 (5)913,5 anlian o (S)line odmlie gy 93 31 ool b
Slidns o |y e Ly (S)line odaline (YN, 2009) 5gé oo oduel Todld (gilwcidio « jivgy duw
BAYAY Gl b o e Cuid G 4y aS 0l & Oldiiors § (S lawgs odaline WS 0 )] 4
(i35 65 Sl S b S 35 1928 e o ol cn 2 e o VFY
TS Cygo 4 gl Mulyd 3 4id)S g paditne (Slaodnline ol xS gy Ll WL ylojls
P SMBl 4y quopind 5 mls Jlod 5 )Siangly 40,25 9 oalie (ol e g 005 (Gilupspde (sus
O By gl (eSS

doss aslas () Joio) Suds asuine ol dlas 5 Miedld (655 diged SuiSS jl odlawl b

1. Content Analysis
2. Data Triangulation



19 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

EMbl | s las don 00iS Jobo 4885 VY 5 Cclus G awgio jobo ) dnlian jo 050y aidly jlislw
o)l axlllan 3y90 dxely S50 ol g (Gilwodly (I 5| L g baro (SBWed dnlian 4 (LB Sl
Dad Ol Sgliad gy b ladiges 2393 Sl jg0l (slojl

b Curon ST -(1) Jgio

O ailw Jad Measd g Comis X
\a Wyl JS oyll ie)lS A lisls Y 3y Pl
YA S el IS 65l i) ls Al byl o 30 P2
VY W ya0l S 0l ie,lS A lisls ¥y 3y P3
8 SWle yg0l IS 0)lal ie)lS &S ¥ e P4
3 S el IS 6l i) ls sl glisylS ¥y & P5
Y. e jsal IS ool sia)lS &S ¥ S P6

g (sadidl 1xie

55 o g S (NS Slvadlge )90 13 (Y2 +¥) (60 (Slrolis ) anlias Sl (b ol
&> 9 Sl (luially (955l lael e (Sl 53 09 S5y 4 5 5 6)livgn)
9 (sowiy opSie S 0g29) (9w 3 phe sl Jelse 390 )3 39290 Slodl (izeen ¢ (bl
Cladlocs (cou) 5 e Gl Josllygind 3929 Lol (A0l ) S5 2929 (IS glaaS Sl
2Lt £l o 5 cpnizmods s odlisd (hgy 3 Jlae) blio ) lejls cclacalss 51SLadl |
9 sy Ol Ol Sllle pllas )3 5lud 3l 55 ol 15 C8) 118 oy 9y90 Bl 5l 508 Seme (Sl
Sl ol
Sl o gy ozl (Y5 2 LUg8) S (Slioen o5 gy Lnesls Lo sy
435> B claalgio 5 manlio B 3 b den 5 oy (sline sloioly cslits oy Aal)S s,
Us 028 ol 2 gy ol (Ghasemi, 2012) 4l co Cox 3y90 JIge 4 Gy (sl 59 S (e pslaie
Oleslr 5 S50 (lbossts b S5 nagl] slas S 4 0I5 so 55 loply Lo o ool
o aSl 4 a3 b (Mirzamani &Rahmati, 2019; Neuendorf, 2017) ¢l cuws (s (Sidl



11€0 P daauwl ]PcUIJJIuJULOQtJJLD‘SLQLLuJLIJUUMJLQQMUOJJg 1Ko

32 bl Anuogi g by 5 (G Jbo sloaasly (clico 1, Jolse _slolids ol ppuus slizl
o gy b Badate () dgime JWlod (65 (Sle (slaas s pull o )3 03> plosl old ()
Gl Hls Cp (Slgio

S5 0311 13l (Dbl g oo,

@sio oo 3l o 8> (glaguoly o i s b o3linsl ol gy 3l (a5 b 3| lisebel gl
59055 IS 3145 VA 0e] s s (£lSS S 3105 15 (638 18,503 )b 39, ) + oo dleols L o lns
o) 93 4,8 plol cladslan (g0 3 bl 51 Ayl Sy 535 pie 3145 4 V-l 1S
22 3 3o oS 5| lizabol (slyy sl g8 BB 5 5/ < 51 e oo ool 9 30l Cad 2y VAR 3
odnline gy 83 3l aedly (15,5 (sly < Jol (Sadabadi and Mirzamani, 2021) s edlawl e,
e s amliae 1w 3 i) 5 (limalo] (6l 15 0oliol xdly s s dens Ao g Sylie
b Wil 5y 5 oo il 51 o 0z 5l (oolss S L (Y- VA) (1o 5 5155 o (sl sty
@ ladlsho g panlio plulids oo g Jdod soly oo pgw b Clsal Llod g Glgis 4 dlea pgd 15
gloal B Comy o M (slnalgiio g udlio )90 3 s 9 Ao plodl (80 93 0 Lauwgi Sl 50
25 Lol

Igioo Jaloxdi )3 (owlid 5,509, ¥ S

(Lewis, 2021 ) :ao



11 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

¥ 3 e bas C¥gus s plocl (63508 5 50 ATLAS TI 581 53 3,5 005 plel (sloasLias

Col 0 UL v
abae S Igw —(Y) Jgis

225 Loy () o . e k) S35 39 g e By (ol e (eSS gy ol bl Lo lojlu 45 U = Q1
iy SAiS o oLl Wadlsbiawl oyl ) jads Sl (S juen

o]y o5 ey o geusly Y5 alad TS o 58l it Lo 90l (iloles i lS et s Lt oo L - Q2

KW

|y 595 it b Carto grusly V5 i) Sl oo 15t g (lojles Sl Cilanl 5iioos &y g |y 365 Las Ko U= Q3

i) St SUS)IS (565 Sl s 5 Sotpmsy) o (S pume 85 § oo Ll 51 loglus oyl (st U - Qb
e gl 93 (e b St sl

Iy 295 (site b Cuto gl ¥ Lala) Saly o 395 adlsg |y adly 5l yieS (gl g iaao (0315 (3)l55 b K LT - Q5

S 9 33 o 405 ol (slacs s 4 S (@8ly 31 1205 (gl S huan )35 Cpguo 534S 1513 49 Las (1S LT - Q6
s g 355 o ol I ) 35 o o 3y

&ls W)Ked b g (Slojlio Colas 3550 a2 (4)]35]) 28lg 31 1265 (6 juan S Loy ) Ko 31 (S5 )57 Lo Jlas 4y~ Q7
03 gl 355 i b e gl o ) S35

eSS @ |y ol Ko 28l 31 eSS jaa yy]38 Slo aimles Bl ulisl 4S5 Qhﬁglollg.\ﬁslngaMl;l—Qég
Ak gy de8 e b Cucte Fruwly oY lale)

Sy 399 U E3)13 g Lo (6 meme y3 ( IMS (6l lid) 3,90 13 ooy 5 i diw Loty (slojluo 13 LT - Q9
A gl 395 ke b e frusly N> alal il S50 g8y 5] 208 (S3ame ()35 55 S50

ol o) pasdla Ul g Sims (j5)135 ctound b pde ()8 o 4y @l 31 428" (6 uee b A1 oo et Lo (slojlo 2 LT - Q10
3 |y 35 iy ot el NS ) S 151 350 8y ) aS (Smm )55 0 o

BVl )3 &8ly 51 5268 (6 uoe IBIIBY )l3S 3] Cdablies (gl casiine g cowsy (SlnylS g3l Lois (ylojluo ;o LT - Q11
b oo gy IV Lala) Sl 350 81y 51 1S Sme GB35 0 W0 DS g5l iy 3929 U 5 520 229 O lSom
2o g ) 395 ke

g (laadl txue



11€0 P daauwl | P ‘Ul.HI L.,JLIJLD 9 UJLD LI-',LQLLUJLI.MJ Uu.:l.o.m MUO_’HS

1EP

ol 0 s 0 plol slods Lo Slaiges T o 5

ol plodl laaabas 51 (S1aig05 -(Y) Jgaor

PoRce

M»‘s

dnoly > o8l s aly

ulA)Lu DKJB 9 wa:uo 41:
Sl

blse 9 B9 53 glis oy

Ui &S Gl aSls oSy Ky S ysal ol 45 & avgi b ol LSS L
As)la)lfa,dgvlbdyd@ml; lasl dan 908 o L] dmols (golasdl (slaolas) > (Glodes
095 oo (ol S o 5l sy o oS oSl 5 Cenaseis b Slojls Ml
b ) o el Clin g o 9t (60Latdl s 3 2 (i) 5 > (Slyy dal> s >
o 3503 (5> Slalojls &y i U3 g g 5 o 283 55 gl g lasles ol (132 15001,

bl o GSHS ol ,Son ¥ 51 (S

bl & Sty pas s
ks

Glanl 5855 4 () g SWle  Jguog g i Siusy el 4 ol sdas dgi dylge L2 5> 5

4 A8 oo igald y il (29 9 stlame ol alox S QLSS s 41 (S 9 Cal a3,
S god Bl (lojlo 4y (Hlaie S YD (yeeds

b5 (S CuhS &

Y o)lS b e

YU Codgtane &

o2 (S ) (wlue z8lao o Slowlpe 13 5 39y dilgss odlgls Cuodd )3 dtunlis jokay oyl iy
i o Fle g Jlo pgal ytadd g sl 5 ()8 )b (g 2l old Gl (Sene
Al e

PO LS (g (ke &
Sl 5)S di s &y Cans

050 O )3 i Slle (8L > (slacille 5,8 diy 3o 09595 (gilublads pic 4y angi b &

We)l8 45 93,5 0 inge 03 Clegoge (Sp g Jelse (ol 335 o0 (b pgede (5el )98
Aol yide ol 265 (6 4y Wilgis lojlw

o 31oy (09 dilbaio pis
Slblasl s yams

Slhlasl g b sy (g0 dilbaio yangib &

J..J).)ﬁ)lfp.?:b w\.ur:..\.c
Sl

Silar o ol 1y o)l g s Caanyd (618 e .30l oy Cansls

)lfﬂ,.?o wb pis

o2 ) (8L )3 g dolie]) 1500 slagslojls 9363 (6 w2 (30 Olojls QLSS 4S5 4y a3,
S35l er ese bnlajl oo b 3l Lo y5 00T, 5 YU (6)IS wrs domsis 43 § 4225 oo dunylio
558 o 25 )15 Loy f lesles o S8 oyl 435 oo ey Oleslos ey ol 95 o0 LSS
5 5108 b GUSHS 3l oS dum )3 1 39 o Do) (oS 23 13 33l b cunlisio (3o

S o 5l lajles 4y 15

9S4y Cuodd pulus! b
5 LBl 5l loyssy b
lads slacusyd

S oo Cllad lojl oyl )3 48748 o Jlsdl SWle el Glojles 3 ) Ke 51 (6)loams <als
Sl bl (Jed Olojle S 45 (3)8 )8 "\.191 03,5y Jole 93 4 Wlgi oo bl oyl s
1y SUle (sl gbund g A58 Cands 395 19ty 48 am3 o dddsg o] bl s ¢ SWlo g
O)Ked 4 Blg5 o Slojlw cpl 13 (slad s slacusyd o SUIS! 5l (6)l)95 5 Lob s dgue

NS i ]y g3 il 4 plyin] g L5l

g (laadl taie



1P Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

Lasdl

(Wl yoel Gloslw > (BLgd anlias Blal 4 )8 ST o @ oS Cunl oyl by aslas s
it ] 5] o3l 4y p3lo et 9.3)13 3935 Lo (6 wee (8 (ol ol ygiawd g yiloB)  olend )l ailies]
ylliwl (sl 3 (S6 1 (SSb sla STy laJlo )37 CdS dyg0 ol 3 BN dnlias 3l (S
SWlo (S iuan (sl HUSHS dod BWsi dnlas | Sy jlas a0 Slle  28lg (il o paess Sy
Oldd Cyg (LY 4 LSS ) ise Ko (S s Lol LaiS o oolasinl b feadlygiiws g yiled oyl 5]
DS s 0dlatl by Joallygiws (yl 51 Sloj Cudgazes 5 o Bgdlo b Sinler

SUllo (55 Sgm )3 paass g (A1 g (ilgd Cuon] =Y S

= L1

3“:’!)}&-‘5.;1:5!); Jé;ﬁ!:}hﬁdﬁoﬁdﬁ
b sla el s f""""'u';L:JL‘ gosa byl B e
ol Codlal

Uibg sl 1xie

S o Bl g WS e 5l 355 Jad &y Lo el clesles QUS)S ) 5 oeizmon
Olojlw ol 5 Cunaseis cdzsls ) u_u)B] Ui e 51 809y Cylis (90,5755l (gly onds )$5 LY
S (S cuaS sladys slacusyd g SUIS) ) (613)55 0 5 y5iS a4 Cuods olus] ( SWle )50l
2ol 9 )18 o2 anlts pis 3y Culgtuns Vb (G)l8 )b GUSIS Lo 4y (Sisesy pas 3l o5l) ol
Sy aS W09 (LY SlILe 5)Sai 5o dy Caad p3y0 (15)50 (9093 o 5 (bl g b 2815 3> jass
Ldl S5 sl pas



110 P daauwl | P (gl ol G5lbo g (Jbo slacuwlow Giulos 6wls jug 1 EIE

Wb (I3 g 955 Wbl pas 51y (Sl (S, Curiog-(F) S

i N i N i -
3 oyl B el AL A S B3y 4o y50
T YU 515 jLis 3 A o P30 5,5
anals ) Sl 5,5
e y e y e y
i N i N i -
ol sl 5 Cupaes 5l by )0 G
e )
ok oS, allas]
e y e y e y
i N i N i -
S HCWA B PN S
b PRESLS) Pl . ST
L ¥ 2alyd g 5 poes s Gl SN cuas
I 3yge ld
e y e y e y

Uik sbaidly e

Sl Gl 3o 4y Sgato ]y 365 5Wle ysel lojls LSS 5518 sl it s o (sl
5 593 ()35 Gan _wliidalsy g (68 (g Al e dpio g 5l (63g3%0 s g Wly o y9uiS
coladl dnusgs 5 p3y0 (S5 byl 05100 4 S8 ol 5 (092 (slady a4y olitaod (s (3255
o logls lanl L " (5555 a3 Sy digos (gt 4y 150l )53 Al (gl oS L5293 LN
S Olpte b 5l (b pobo 4 Sl Jgog Olen )3 22 9 SWe (slooigy o (Siow) Uliwe 3 42
OM il 5 Jyog 510k e 5 Jlo slosiie o Sanl i 5855 sl Fgane 3355 o oDl
oy 7S S Bl s 4y 5 0255 s 0553 Wb s ) g5 b iS5 138 oy JLos
D0l )53 Slle lual 4y s pas 5 SoldS o (gl aS Wogs YD ) g sliuxe Cuniog )

OUS)S 6o SWLe ygal (ylojlus (il o (B dulian ST jlas ay aS ol s §udods oyl (slaasdly
sl oo )l 4y "aiS o ks GUSHIS )3 1) (6 e plodil 40 Coono 5 €8 5 Al o (SWle (S 3ae0 40
LS s Slle (Sjame 83 5 Como LI 3l (Lo 5l lojls e Sl (50 L5500 4L
S Al Gt 5 Sllle aass o (139 0yl 4o )3 9 (23 Al 3l e (Bl 5 Ll
D0 58D sel oyl (gl oS Wdg Y SUL

SWle ygol Olajls QLS 3] i (B9 anbiae 3l (350 yla5 a0l L 3udoss () sy



1E0 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

4 9k el S VL e I3 o 503 (S 9 515 005 395 Adelog |y Bl 5l eSSl imen 1155
@ ladelog gd R3S (ogas 53"y Cunl GRS e § e Olpdo ddelsg Al 5l (g peSol>
SIS e el pae” o dos Bl 5 5208 (Simmn o sob o 5 ¢ 05 oo [0S nc
55 als 5) 5208 (L6 o &S [ | o ool logles Kinyd b oolasil JLad ¢ 585 S pwmo (6o
390 oyl 13 BWsd dnlas )| (S S35y g sl dalog wlual pas (gl a8 agy LY WS 0
5 s (ol |y O Sy 313 o3 395 ailsg [1) s Ui )s5T s a6 ) Ses 5) elotos i’ S
anbas il (S Wpd el 095 lages )3 1) 3 o 1) )15 () &5 () San) pased § )iy 0 pgode
Sy 9 Mo g @lgo” s d HUS)S 13,5 o] el oo SUSHS dilog 511, 6y 357 4S” Sl5imiais
QUSHS (253 (5 ooyl St @Bl 13" i (oo a8 ol o Cagon sl g 3 ()15 (YL
orizead 5 ODSad o2 5l G 3yl a3 9 0 s 5 (oS O sogelde Slacway i) g 5
390 ol 3 o (Sl Glejlo GUS) Lawogs @ly 3 a8 slacsume ()35 @lo e (2ST5 5l 05
S o 5 Sllo auseis 13 dlud 1553 65 Slles pdo (e Gl 5" il (Bsh dnlas )| S
03 w9 3150 gy y il 903905 (hiads s ot ]y A3 0 (1135 45 (01,31 il oo Bl 5 y2o8
S0 l8 S plo bl 1,
b 1315 o3 Sl y9al Glajls QLS (B0 dnlias ST )l 4y a8 o> LS (o oyl (sloasdly
(2 ) 4 A6 (oS oy QLS e @Bly 5l oS (Srma ilo inls (B linl aSul 3] el
el g e il 5S M348 ol Capably oyl g o oo ¢ oyl oLyl (slnol,y (b ol ol e a5
05 (B gy Yl oy ML 5 Jlazn il s & 398 o0 plool sl Lawgs [ ]
Lan " 5 0 aalss Ladl Glacogn oy ;3 bl wiley 3L olish e bS5 (b5 Coges Gl (Koo
SNl 3l Calys ogas 15 B biel 9 Cylos g st laid s 4y ¢ iyl3S sauis cal s ol 3
a5 "3l oo dnlge ylas b1y of ()l elain] ool g onges Liadl 1 15,135 3,8 Cogn Ies b danlgs
8L i as) 51 plielol b wilgs o Sl jaal lojl GUSHS 36 B8 dslias 3l (saimo dluss
S35y sl Ko @Bly 3l e (S wom g 1S dsalpe collanl  Slsls b sl oylal 4y cile inlgs:
5 9o diw Sl g0l (lojl 13 Wb anlias ST ks 4y a8 3y (i gulivs oyl (slaassly
CaS 390 ol 3 QBN anlas ol (S 21 3929 Slle (Srae )3 (IMET sbnyld) 3590 55 (cousy
il oo (gldy> SMS] Syl a5 36 oo Liael g dalllas 3)3) Lawgs lacsbasil 3 g Cuods: gy 5 (gobil”



11€0 P daauwl ]PsUIJJIuJULOQt:JLD‘SLQLuuLLLUUMJLQQMUOJJQ 19

P OUS)E" a8 i (6,550 5 bl o Dbl ol LS 3 55 (g ol ladss glE ke (ST iled pizen
5y g S Sy gl lalss 5 Sl Glejlus ) (gladys BUST isgal (WIS 50 b Ceoss g
anlasdan” Dgi o didS Cuod oyl 5l SIS el (slboyed Sy 50 (olhis Coygum S0 039 dunliao
doprg CadS HBWads dnlian 5 (S5 0590 ol )0 il 50 Ll oo (Shinw i D99 Litild £ lan] (BWgi
ledl (65500 9. 355 S (6ly2 (61ilin 5 03505 (6 puSel> Calsein (ylin IS Ol g5 51 Wl o (iaw (yui>
gt [aom o] g Lol aley @ o plase sy Clajlr (58 59530 i 0392 30 1 by 5,8

Sl " Slojlw Ky

ras ) ol Glojlo S g jlislu (4 9S4y b Sllle (Sigw Jdo (255 polb> gl v
S o Slo dlud e ) (Sl 5 Jlo Codlads (ygr (auplio (9SSl 5 oz (solLaidl
by oM pols subss Wlodds s olasdl cllie sl 5 )l dawgs sl Sl (sl goxo
Jolge a8 am3 gl Jlgw ol 40 Wodls (6)913,5 (g3lwcdio g S Slgimo Judod gy ) ool b
oS ol Hlas 3uios (glaaidl S o vyl i SWle 55 Ggw > a5eSe Sibyd g (g lisle
Olojlw cpl 3wl i dlool (55 Ggw st S jlislo dix axdllas 3y50 WL g0l (ylojlo 5o
gyl 51 ookl 4y p3ke dods 9 315 935 SWle (iaen (sly (b Jonllygiwd § (piloB) (ool skl
oy)35 eellas] Sbusals g Canlys 1y &y 3l 5268 (S iuee b &S WSl o Glojle HUS)S i
CSe dw g A HUSHS 6o SWle (Simee CBD 5 Como bld 5l el Glojlo Gl yste iy
sasie g (sowy S5l Jl cul b 3)l3 3529 SUle (Shnee 53 (SIS (sla)ld) 3590 )3 (o)
adl oyl 5,00 3535 OLSar (B ply )0 &8l 3l 568 (Siaee (BUY 155 5l cabloe (g
Olojlu sl aS sy GLas (Y + V) "o Ked g GV 5 (Y410) 'L Sed 5 5050 (sladidl b gusods
sloylSaly 5 215 13wy 3y90 1y Glo (5 Siges Y2V ) TOSar g Sl o)) S e

A oy Glojlo oyl 50 Cudlad dgups sl |y SWle () SLadl yzsly 2ol 33
) g iy 3y Ciguo pie Sy dalllas 3550 SWlo (ol ;0 a8 0> (ylis 5o oy (slaaidly
Ao |y 395 ) 11,45 S0 (S Jg a8 e bl 565 a4y (ylojles ol QUSH 5 (S s ade

1. Dungan et al.
2. Callahan et al.
3. Antinyan et al.



1y Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

|y a8l 31 5508 (6laSmo i3S oo § s 6 (39100 35 Lol 1l 19 sle cBlan 5o oy
Ot 33 (5 g 392 pyede o> 4y (Jo Wl o0 395 Ao 1) (6 Ris)l3S 103 (B il so 095 adelg
7S S Siron U)Sod gox 5| (A0 3yl 4t )3 5 (S G (09030 Slacw | o 9 QLS
Sy ) (S @Bly 5| yieS (SlaSien (135 Syg0 )3 QU 3l (B2 lai o S o8 )]35T) Bl 5
Sy B G135 4 053 (Bt .29 503 Sl d52.90 105 13 (6 e e 9 4353 S o
e tanlgs 3l olisls oSl 5 Slisebo) b 4lgi o5 48 3513 15l Inl ) (6l 235 cm Sl yosi
ol 4055 s 25 {(V¥A0) St g Sliale Sy o 4]y i S il ] e (5 oo
e 9 Milty (o) 038" gy Slojls (5 Siges )3 ) (Slaslus Jasles 5 Simyd g didygl s
Lo slud 2lS el lSal, o o (6,SLadl il dmuos loie 4]y Slo 55 g guznys (WA
ey el ot MalS' 5 g 1 550 (5 s Lol &8 sl (o583 ol clily 313 (ol
S S Hlealy sl Jalge ((Simpb slaadlia s)lga jf (gl ) S b)) )5 Sanyd
pas (Slojl Sinyd bawgs (3 Sgm i3 sl )bl Clisel 0ib J wSL e cladises
sl g Canlys) olmglisles _leygel lagles )3 2395 3l )55 i) cliglisils dy SIS axslo
) 505 (& man L3S (6l b 48 Sl o LSS 397 0l sl el jiy)3S 351 (el (ol
5 Syl oy 5 2lud ) S)l5S (g poate Simyb el o 4y ol S asal o Ll 4y g
Gzl olud ()35 o o)l Lo (o 4 asn o 310K o 31 s o s 13 9 055 i 5 o
erge’ S L3S 5 Coles (sl gl 35" 48 Nl ol b GUSHS 51 iy > 0,5 e
Etl] 2§ 1500 5 391 Sl iz S5 Alsis 39 o lejls 3 (s Sinyd sy
9 0818 (Sl yoel Glojler 1309 (Sree (19158 035 y93 (S Sladdlle bawgs Ll (185 )1,8
) Waigy, 539 cilogo Lo Shsmsy Clygale don g bl dgg S pme 0955 yoguas )3 b Josllgiwd
1535 (5o S 8 el (IS 5103 11y Wnoigys Wniae (215 g S (000 Lo Jadl g2 o 3ok
50 (V) ) Kan g opdl 5305 oo ol @8ly BMS: (gm0 g 1535 00 193 |y b Joalljgws s 1 4

a6yl M) iy il 38 s Lo 5 oo Ja 45 15315 (Lt

1 . Alleyne et al.



11€0 P daauwl ]PsUIJJIuJULOQt:JLD‘SLQLuuLLLUUMJLQQMUOJJQ 1 €A

8 Jao
s g 0425, Sy o iy O 9 55 5 i 1585 33 ) i o S
Sl Sy el 0655 33 Sl 5 o gy bl Sy ) Olgsm oS bl ypagio
Ol (593 Vg s s 53 &S i ol Soe Cugil Aol dlal (pl drawogs 1> .l lojlo st b g
Ol 355 el 5 oo J 30 985 4l h Jals Sleghs 55 g (S 9 5o sl 12
5l A be Slojlw () Cgw (sadlie A pl il o i

i) S amgy bl

M s ps v

Skl sl coles v/

A5 Silwdiely v

el v

Sl v

Celts v/

laasslao Gl 5 51 o 55 S 13 (Slog i 45 ol Simyd s o ¥ o e
oS wliiaalsos ((6)l8 iy (68 Sy CutsS ) uiliwl dgg 1l A5)le Wadse oyl .ol Cuvd
Huis b i adie £ pizmad Ol e 3)Sles iyl (LS L) 3l Coles ¢ cwlianyus JLdy e (109
ol oyl ol 13l Censiylie 4 dol oty s lias 3 )b 51 55 85,05 SWle 55 Cogus yd i &S ol
0198 (95 5 (Sl hol (o Glagiue iaingh Ciluy (( SME) 5o diw (g5 ceilo e g



19 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

s oo -0 K&

L‘}.:_r)\ /‘{E?‘\
k__fixj I." (r o :,l 4
Ce) . =S
<.__’_‘___.> e \ : / |
___'.i:f'_ - |
.-';:"-. ( S ) | f—
(-**‘\»J e ) f

\ (=) \ ==/

\ S f’x \ (f_“ )/

|
|
I
|
[
|

Way
]
WA :!t“
\x

CEOEO X 2 =T

g (aadl taue

S5 o
b ojylo g 31 (63Kt D> &S SlS Ao g (e (IS sl 1y 8ud ol (600,18 381 zils
055 1 &S Sl (J (6boS 84855 ) (ol ol Slojlor iy 18 &y Cacline dngh et Dl
degeed Wiz 4 ST g Sl (G5Og0 )90 )3 (Siyd Slaygly g Sinjd a5 )5 )3 () g )3 Sy
5wl el (3 g s Slirge Mlgic e 55l

S s wwyiwd (Ngis oo plosl (6]0) 3lud )50 13 &S Sliiinds ol Ao a5 -yl Lol Codgazes
5 y8l (BN anlas ble s liil p liase LST ey e a8ly ;0 aiil anlas 4 yols a5 oy
o ol 5l eslal l.gu’j Oldioes Dgds oo dlodiion 391 Jlaid Ay dnliao 4y yols a5 (631,31 (13,8 £8
S 290 3 (S a9 gl b 110 plolly o sl 5 Sy Abaclinyy (31853
23S gyl opsSols |y guses glay 35l g gl Sl 48" Sl gl s 3590 K]

il 0o &) 55 Ol lgiiian oel Cowd 4y ol bl

bl gl (o)l o SWle dlud (slidl 4 USHIS 8095 (ol 1 vjgal (slvgsylinw g (Blow Sl .

o stigel ol 29 (b (lle slud Lol (cUlje g Codl (ogas )3 (igel (sl i 5 Blewo



11€0 P daauwl | P ‘UI.HI L.,.ILL“.O 9 UJLD Ll‘,l.m;uuLuu Uu.:l.om Mbojﬂg

ol sladl (gl 1y LSS 8390 (5,133 31 yapciin 3)lgo 5 sadly (sl Jlio 3l ool b wislgi o
RS (a9l

By o Sl (35 Cogms ) pencs a5 SUS)IS (gl ibablon lisloo 2 dadlone (slop ilSn ol
(PB4 g sl (6355l (S 108l Cygn 5l cadlone Jolis ASlgi oo b 33lSKo oyl 9 Sl
Sl (6,5 Ladl b g jlae] ynouai

Iy mtee Sl Sledbl a8 (ool el oyt 5 o (clno3uSl sloed b b 8)lino ) 295 -
ol a5l oo o3l yl i gy |y il caelled b Sg 1g.55 QUSS cwiS oo Lad
Al olojle 3 5 g kel 33 Jlo csla plab

S o el g 89 |y L) g 5 (6,5l a8 gl Ky sloe 2 olidl Simys S sl
Olojles 53 M1 g lail el o Un o)) <) b Wlgi oo Simyd oyl )5 (6l Capod]
S e e als el 4y, QLSS

SWL oMl (K5 o) Calsinn oS (6,518l st slool (5,5 Ladl cladiyeS S5 .0
S gy e |y Lzl 02,3 0155 o 513 1y 1,5l Lnangs oo )

aly WL slud cladl a8 Jsls Sluye bl (gt sl Sloye Mol (gt sl -
a3 31, lojl sliel g 038 a0l (6,51l Sl so oS oo Pl LSS ol



161 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

1. Agheli, M., Nikmanesh, S. (2020). Investigating the Impact of Organizational
Leadership factors on the Tendency to blow the Whistle. Development of
Management and Human Resources and Support, [In Persian]., https: //sid. ir/
paper/960845/fa

2. Alinaghian, N. (2016). Investigating Organizational Structural and CulturalFactors
on Organizational Whistle-blowing. International Conference on the Development
and Promotion of Human Sciences and Management in Society, [In Persian]. https:
/lcivilica. com/doc/1370787

3. Alleyne, P., Hudaib, M. & Pike, R. (2013). Towards a Conceptual Model of
Whistleblowing Intentions among External Auditors. The British Accounting
Review, 45 (1), 10-23.

4. Antinyan, A., Corazzini, L., & Pavesi, F. (2020). Does Trust in the Government
Matter for Whistleblowing on Tax Evaders? Survey and Experimental Evidence.
J. Econ. Behav. Organ. 171, 77-95.

5. Bashir, Sajid and Rafigh Khattak., Hamid and Hanif., Ayesha and Naseer Chohan,
Sara. (2011). Whistle-blowing in Public Sector Organizations: Evidence from
Pakistan, The American Review of Public Administration, 41 (3), 285-296.

6. Batrancea, L. M., Nichita, A., De Agostini, R. (2022). A Self-employed
Taxpayer Experimental Study on Trust, Power, and Tax Compliance in Eleven
Countries. Financ Innov 8, 96. https: //doi. org/10. 1186/s40854-022-00404-y.

7. Berry, B. (2004). Organizational Culture: A Framework and Strategies for
Facilitating Employee Whistleblowing’. Employee Responsibilities and Rights
Journal, California: SAGE Publications. 16 (1), 1-11.

8. Buccirossi, P., Immordino, G. & Spagnolo, G. (2021). Whistleblower Rewards,
False Reports, and Corporate Fraud. Eur J Law Econ 51, 411-431. https: //doi.
org/10. 1007/s10657-021-09699-1

9. Callahan, E. S., Dworkin, T. M., Fort, T. L., & Schipani, C. A. (2002). Integrating

Trends in Whistle Blowing and Corporate Governance: Promoting Organizational



110 P daauwl | P (gl ol G5lbo g (Jbo slacuwlow Giulos 6wls jug 10P

10.
11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

Effectiveness, Societal Responsibility, and Employee Empowerment. American
Business Law Journal, 40 (1), 177-215.

Ceva, E., & Bocchiola, M. (2019). Is Whistleblowing a Duty? Polity.

Cho, Y Jik.,& Song, H. (2015). Determinants of Whistleblowing Within
Government Agencies, Public Personnel Management, 44 (4), 450472

Culiberg, B., & Miheli¢, K. K. (2016). The Evolution of Whistleblowing Studies:
A Critical Review and Research Agenda. Journal of Business Ethics, 146, 787—
803.

Devine, T. (2015). International Best Practices for Whistleblower Statutes. In D.
Lewis & W. Vandekerckhove (Eds.), Developments in Whistleblowing Research
(pp. 7-19). International Whistleblowing Research Network.

Dungan, J., Waytz, A., & Young, L. (2015). The Psychology of Whistleblowing.
Current Opinion in Psychology, 6, 129-133.

Dyck, A., Morse, A., & Zingales, L. (2010). Who Blows the Whistle on Corporate
fraud?. The Journal of Finance, 65 (6), 2213-2253.

Daneshvar, M., Razavihajiagha, H. (2023). Identifying and Modeling Effective
Factors on Tax Behavior., Journal of Tax Research, Volume 30, Issue 56 (3-2023),
[In Persian].

Eisenstadt, L. F., & Pacella, J. M. (2018). Whistleblowers Need Not Apply.
American Business Law Journal, 55(4), 665-719.

Farhadi Nejad, M. (2019). Identifying the Causes of Organizational Whistle-
blowing and the Reasons for Unwillingness to Whistle-blowing in Government
Organizations. Management of Government Organizations, [In Persian]. https: //
doi. org/10. 30473/ipom. 2019. 48079. 3763

Ghasemi, H. (2012). Analysis of the Content of the Views of the Heads of the
Physical Education Organization about the Components of Sports. Sports
Management, No. -13 [In Persian]

Hennequin, E. (2020). What Motivates Internal Whistleblowing? A Typology
Adapted to the French Context. European Management Journal, 38(5), 804-813.
Jackson D., Peters K., Andrew S., Edenborough M., Halcomb E., Luck L.,
Salamonson, Y., Weaver, R. & Wilkes, L. (2014) Trial and Retribution: A



16 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

Qualitative Study of Whistleblowing and Workplace Relationships in Nursing.
Contempt Nurse, 36 (1-2), 34-44.
Karimi ,S. , Jafari ,A. (2010). The Effect of Corruption on Tax Revenues, a Case
Study of Selected Developing Countries. Journal of Economic Policies 90,8(151),
[In Persian]. SID. https: //sid. ir/paper/219069/fa.
Kenny, K., Fotaki, M. (2023). The Costs and Labour of Whistleblowing: Bodily
Vulnerability and Post-disclosure Survival. J Bus Ethics 182, 341-364. https: //
doi. org/10. 1007/s10551-021-05012-x.
Kohlbacher, F. (2006). The Use of Qualitative Content Analysis in Case Study
Research. Forum Qualitative Social Research, 7(1), 1-24.
Kriigel, S., Uhl, M. (2023). Internal Whistleblowing Systems Without Proper
Sanctions May Backfire. J Bus Econ. https: //doi. org/10. 1007/s11573-023-
01144-w
Latan, H., Chiappetta Jabbour, C. J. & Lopes de Sousa Jabbour, A. B. (2019).
Whistleblowing Triangle’: Framework and Empirical Evidence. J Bus Ethics 160,
189-204. https: //doi. org/10. 1007/s10551-018-3862-x
Lavena, C.F.(2016). Whistle-blowing: Individual and Organizational Determinants
of The Decision to Report Wrongdoing in The Federal Government, American
Review of Public Administration, Vol. 46, No. 1, pp-113-136
Lewis, D. (2021). Stigma and Whistleblowing: Should Punitive Damages be
Available in Retaliation Cases? Industrial Law Journal.
Marwaha, K. (2017). Corporate Governance and Whistle Blowing in India:
Promises or Reality? International Journal of Law and Management. Media and
Online News Adoption. New Media Society. 7, 357.
Mirzamani, A.,Rahmati,M. (2019). Understanding the Informal Accountability
of Government Managers in Inter-Organizational Networks (case study: Planning
and Development Council of Zanjan Province). Public Administration, 11(1), [In
Persian]. 10. 22059/jipa. 2019. 274245. 2476

Motaharimanesh,M., Khosravi,H. (2021). Legal Pathology of Supervision by
the Tax Disciplinary Prosecutor on the Behavior of Tax Officials, Journal of Tax
Research, Volume 29, Issue 51 (12-2021), [In Persian].



110 P daauwl | P (gl ol G5lbo g (Jbo slacuwlow Giulos 6wls jug 1 0E

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

Nekovee, M., & Pinto, J. (2019). Modeling the Impact of Organization Structure
and Whistle-blowers on Intra-organizational Corruption Contagion. Physica A:
Statistical Mechanics and its Applications, 522, 339-349.

Neuendorf, N. (2017), The Content Analysis Guidebook, DOI: https: //doi. org/10.
4135.

Oelrich, S. , Erlebach, K. (2021). Taking it Outside: A Study of Legal Contexts and
External Whistleblowing in China and India. Asian J Bus Ethics 10, 129-15. https:
//doi. org/10. 1007/s13520-021-00125-y.

Okoro, U. K., Chineke, T. C. (2021). Whistleblowing on Photovoltaic Operations
in Nigeria: Panacea for Sustainable Development. Bull Natl Res Cent 45, 140.
https: //doi. org/10. 1186/s42269-021-00598-8.

Palumbo, R., & Manna, R. (2019). Uncovering the Relationship Between
Whistleblowing and Organizational Identity. International Journal of Public Sector
Management.

Philmore, A., Roszaini, H., & Mohammad, H. (2017). The Construction of a
Whistle-Blowing Protocol for Audit Organisations: A Four-Stage Participatory
Approach, International Journal of Auditing , Volume20, Issuel.

Rachagan, S., & Kuppusamy, K. (2013). Encouraging Whistle Blowing to Improve
Corporate Governance? A Malaysian Initiative. Journal of Business Ethics, 115
(2), 367-382.

Rafi pour, F. (2009). Social Cancer Corruption. Tehran: Publication Joint Stock
Company, [In Persian]. Researchers. London: Routledge.

Roghani, M., Koroshi, Z. (2019). Investigating the Establishment of
Whistleblowing System in Organizations and its Effect on the Performance of
Bandar Imam Petrochemical. National Congress of Basic Research in Economics
and Accounting Management, [In Persian].

Sadabadi, A. A & Mirzamani, A. (2021). The Sustainable Development Goals and
Leadership in Public Sector: a Case Study of Social Innovation in the Disability
Sector of Iran. Innovation: The European Journal of Social Science Research, 36
(2): 286-300.

Safari,M. ,Fattah,M. (2019). Identifying, Conceptualizing and Explaining the



1006 Olojlw Sad g jlisle 35509 b Il o3 Ciga JSo (293

43.

44,

45.

46.

47.

48.

49.

50.

Whistle-blowing Process in The Organization, Case Study: Gaharzmin Iron and
Steel Company. Management of Organizational Culture , 49(16), [In Persian]. 10.
22059/jomc. 2018. 217672. 1007011

Smaili, N., Arroyo, P. (2019). Categorization of Whistleblowers Using the
Whistleblowing Triangle. J Bus Ethics 157, 95-117. https: //doi. org/10. 1007/
s10551-017-3663-7

Solhkhah, N., Panahi, H. (2024). Investigating the Impact of Tax Policies,
Corruption and Government Size on Necessity-oriented and Opportunity-oriented
Entrepreneurship, Journal of Tax Research, 34(60): 101-132, [In Persian].

Taiwo, S. (2015). Effects of Whistle Blowing Practices on Organizational
Performance in the Nigerian Public Sector: Empirical Facts from Selected Local
Government in Lagos & Ogun State, Journal of Marketing and Management, 6
(1),41-61.

Teichmann, F., Falker, MC. (2020). Compliance Incentives, Whistleblowing, and
the Payment of Rewards for Information. In: Popkova, E. , Sergi, B. (eds) Artificial
Intelligence: Anthropogenic Nature vs. Social Origin. [ISC Conference - Volgograd
2020. Advances in Intelligent Systems and Computing, 1100. Springer, Cham.
https: //doi. org/10. 1007/978-3-030-39319-9 56

Uygur, S. A., Napier, C. J. (2023). Understanding Fraud in the Not-For-Profit
Sector: A Stakeholder Perspective for Charities. J Bus Ethics. https: //doi. org/10.
1007/s10551-023-05373-5

Yadegari, K. (2021). Understanding the Informal Accountability of Government
managers in inter-organizational Networks (case study: Planning and Development
Council of Zanjan Province). Public Administration, 11(1) The Effect of Social
Conservatism on Auditors’ Whistleblowing, Emphasizing the Moderating Role of
Gender and Age Variables. Auditing Knowledge Journal, 21(82). 82, [In Persian].
SID. https: //sid. ir/paper/510602/fa

Yin, R. K. (2009). Case Study Research: Design and Methods. 4th ed. Thousand
Oaks.

Zakaria, M. (2015). Antecedent Factors of Whistleblowing in Organizations,

Procedia Economics and Finance, 18, 230 — 234,



